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PATTY MURRAY COMMITTEED:
WAGHINGTON APPROPRIATIONS
' BUDQGET

HEALTH, BOUEA'I'IDP:'.B LABOR,

Mnited States Smate Lo

WASHINGTON, DC 20510-4704 VETERANS' AFFAIRS
February 5, 2015
Rear Admiral Craig Faller
Chief of Legislative Affairs
Department of the Navy
1300 Navy Pentagon

Washington, D.C, 20350
Dear Rear Admiral Faller,

Enclosed are copies of correspondence 1 received from my constituent, Mr, George Karl 1lI,
regarding the difficulties a number of employees have been experiencing with the Department of
Navy. They are employed at Naval Base Kitsap. I am concerned about the numerous issues and
trends they bring up in the attached correspondence.

1 would appreciate your looking into this matter and reporting your findings to Ed O'Nejll in my
Seattle office at (206) 553-5545, by fax at (206) 553-0891 or email at
casework@murray.senate.gov.

Thank you for your time and consideration regarding this matter.

Sincerely,

Patty Murray

United States Senator
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PATTY MURRAY COMMITTEEE
WASHNGTON i

WUnited States Senate b s——

VETHERANS AFFAIRS

WABHINGTON, DC 20510-4704
The Privacy Act of 1874 Is a Federal law designed to protect you from unauthorized use and exchange of personal Information
by Federal agencles. Any informatlon that a Federal Agency has on file regarding your dealings with the United States

government may not, with a few exoeptlons, be glven to another agency, Senator, or any Member of Congress without your
written permission,

PLEASE DESCRIBE THE SITUATION YOU ARE REQUESTING ASSISTANCE WITH
If needed, please attach additional explanation on another sheet (typad or clearly handwrittan).

See sttached sheet.

FULL NAME (. /mrs. /s, 7otnony MI. GEOIge Fenton Karl |l

Date of Birth (only if requested): / ) Social Security Number: 436 - 06 - 0324
Address PO box 2921

city Poulsbo state WA zip 6ode 98370
Totophone; 360-710-0691 ., ) 360-386-4710 (suspnay) Eman; g2Orge. kari@live.com

Apt. or suite#

Have you contacted another congressional office? If so, please speclfy which office(s):
Yes, Derek Kilmer (hon-responsive)

Clalm Numbers (complete if requested; please specify agency):

Do you have a third party representing you (e.g. lawyer, translator)? Please provide thelr name and contact Infa:
Not yet

1/ We hereby request the asalstance of the Office of United States Senator Patty Murray in resolving the matter described
above and authorize Senator Murray and her staff to recelve any information they may need In order to provide assistance,

pate: 12/11/2014 g;104: KARL.GEORGE.FENT Mittiheimonunasino
ouslUsk,

{Spouse/bonefieiary or rapresentativo's slgnature required If Information I& also In spouselreprosontative/benaficlary’s name)

You may submit this form electronically by sending it to: casework@murray.senate.gov

2388 JACKSON FEDERAL 10 NORTH POST STREET THE MARSHALL HOUSE 950 PACIFIC AVENUE
BUILDING SUITE 600 1323 OFFICERS ROW ROOM 080
016 2" AVENUE SPOKANE, WA 00201-0712 VANOOUVER, WA TACOMA, WA 98402
SEATTLE, WA 68174-1003 609) B24-8661 PEBB1-3660 (269) 672-3030
TOLL FREE (868) 461-8186 FAX: (509) 624-8681 (360) 698-7707 FAX; (203) 872-9400
FAX: (208) 663-0801 FAX: (360) 6987790
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The Honorable Patty Murray
United State Sanate
Washington, DC 20510

Dear Senator Murray:

After discussions with your representative, [(QIGIIGIO) it was recommended we try to gather all
complaints and concerns Into one letter with all affected parties signing It. This Is that Inftial attempt. Each of
our storles are different, soma have a combination of complaints, same have anly one complaint but overall
you shoulld know there Is an atmosphere or “culture” of abuse to employeas, hostile work environmant,
discrimination, sexual harassment, favoritism, etc. with absolutely NO regard to addressing any of our
arisvancas or cornplaints at any command level. Overall, the common and most prevalent Issuas sre Sexual
Harassment/retallation/reprisal/hostila work environment. We've reached the end of our “chaln of
command” attempts and now requast halp from the outslde.

We have at least 14 Pederal Civil Servants, Veterans end Diseblad Vatarang with complaints. Our complaints
are ongolng and cover a timeframa from approximately 2005 to present. The following list (In no particular
order) Is not ali Inclusive but Is meant to demonstrate the ongolng conditions we are currently working under.

«  Hostlle Work Enviranment - EEOCInvestigation participation
= Harassment/Bullying retaliation/reprissl
= Sexual Harassment to include physical ~  Unfalr Labor Practices
contact and groping - lllegul Quality Stap Incrense awards
~  ADA violatlons/Title ViI violations = Tima card fraud '
-  EEOCviolations = Conflict of interest violatlon
- Pl Viclations = Abuse of Authority
- Conduct Unbecoming an Offlcer - Gross mismanagement
= Physlcal Assauit - Waste, Fraud and Abuse
- Chemilcal Irritant polsoning = Llying durlng an official Investigation
- Constitutional violations 1%, 4™, 5", 6" - Waingarten rights violation
= Unlawful arrest - HR obstruction during a fact finding
= Whistleblowing retallation Investigation
= Intimldation of a witness = FOIA request obstruction/stonewalling
- Command EEO/HR/Unlon/FOIA corrupt -~ Making false statements-Title18 USC 1001
= Voluntary settlement attempts- = No Fear Act violations
29CFR1614.603 violatlon

Thank you for your consideration on these matters, | belleve It I very Important the culture hara changa but that would
Involve an @normous “top down" house cleaning and this Is unilkely to occur. Each Fadersl Employee has thelr own
request for rellef In order to get resolution. For the meantime we would like to have these lssues Investigated In order to
procaad with further actlon. Possible pollitical pressura mey cause a canse and deslst of these actions ns & temporary
solutlon to Improve working condittons untll a parmanent rellef can be determined for each Individual.

Sincerely Slgned,

(0)(6)(b)(7)(c)




DEPARTMENT OF THE NAVY
OFFICE OF GIVILIAN HUMAN RESOURCES
614 SICARD STREET SE SUITE 100
WASHINGTON NAVY YARD, D.C. 20374-5072

MAR 12 2015

The Honorable Patty Murray
United States Senator

2988 Jackson Federal Building
915 Second Avenue

Seattle, WA 98174

Dear Senator Murray:

Thank you for your inquiry of February 5, 201 5, to the Department of the Navy
(DON), Office of Legislative Affairs on behalf of your constituent, Mr. George F.
Karl IIT and his co-workers. Mr. Karl is an Engineering Technician, GS-0802-11,
employed by the Naval Facilities Engineering Command Northwest (NAVFAC NW)
with a duty station at the Naval Base in Kitsap, Washington. Mr. Karl and his co-
workers request assistance regarding various workplace issues they feel are contributing
to a hostile workplace.

The stated allegations are all serious in nature and need to be brought forward with
more detail to enable full investigation. All NAVFAC NW employees have access to a
variety of administrative processes established to address the types of concerns raised in
their letter.

Employees that believe they are being subjected to harassment, a hostile work
environment, or discrimination based on a protected category may file a complaint with
the NAVFAC NW deputy equal employment opportunity officer. Allegations of waste,
fraud, and abuse may be addressed with the command’s inspector general.

The employees who signed the letter are all covered by the International
Association of Machinists and Aerospace Workers (IAM&AW) District 160, Local
Lodge 282. The NAVFAC NW and the IAM&AW have an active Collective Bargaining
Agreement that provides a grievance procedure for employees to raise any matter related
to his or her employment. To pursue a grievance through the negotiated grievance
procedure, employees may contact the union chairman at their convenience.

Beyond these administrative processes, the NAVFAC NW commanding officer

continually encourages employees to raise issues up through their chain of command
until resolution is reached.



I hope this information is helpful in responding to Mr. Karl and his co-workers.
Further correspondence on this case should be addressed to me, ATTN:
Code 015/pf/713.

Sincerely,

(0)(6)(b)(7)(c)
g)I( (*C sessment and

Workforce Inquiries Division






